
Minors, Volunteers, Learners, Apprentices and Students 

The following tables describe workers’ compensation for minors, volunteers, learners, apprentices and 
students. 

Click on one of the links below to go directly to: 

• Newfoundland and Labrador 

• Prince Edward Island 

• Nova Scotia 

• New Brunswick 

• Quebec 

• Ontario 

• Manitoba 

• Saskatchewan 

• Alberta 

• British Columbia 

• Yukon 

• Northwest Territories & Nunavut 

You may also be interested in: 

You may also be interested in our comparative table “Coverage for Volunteers” found on our Assessments & 
Premiums page under the heading “Scope of Coverage”. 

  

Source:  Association of Workers' Compensation Boards of Canada – 2015 
**These tables have been designed for general information purposes only. The AWCBC makes no representations as to the completeness or accuracy 

of the information (which is not exhaustive) and individual workers' compensation boards/commissions should be contacted for specific or additional 
information and clarification.  See AWCBC’s website for links to Boards/Commissions at www.awcbc.org. 

http://www.awcbc.org/
http://awcbc.org/?page_id=73
http://awcbc.org/?page_id=73


Newfoundland and Labrador 

The following table describes workers’ compensation for minors, volunteers, learners, apprentices and 
students in Newfoundland and Labrador.  

Newfoundland and Labrador Minors, Volunteers, Learners, Apprentices and Students 

Minors, Volunteers, 
Learners, Apprentices and 
Students 

If a person meets the definition of a worker under the Act and is injured during 
the course of employment, the worker is entitled to compensation in accordance 
with the Act.  A "worker" means a worker to whom this Act applies and who is a 
person who has entered into or works under a contract of service or 
apprenticeship, written or oral, express or implied, whether by way of manual 
labour or otherwise, and includes a person who is a learner, although not under 
a contract of service or apprenticeship, who becomes subject to the hazards of 
an industry for the purpose of undergoing training or probationary work specified 
or stipulated by the employer as a preliminary to employment.  

Where a student is enrolled in an educational institution (as prescribed by 
regulation) and is participating in a work training program (as prescribed by 
regulation)  he or she shall, while participating in the work training program, be 
considered to be a worker employed by the province; and, if injured while 
participating in a work training program and is entitled to compensation the 
amount payable to him or her shall be based on the current rate paid to a worker 
engaged in the same or similar work provided that the maximum amount payable 
does not exceed that set by this Act. The age for admission to a work training 
program shall be 15 years or over but in exceptional circumstances the 
commission may, at the request of the Minister of Education, rule a student to 
be entitled to the benefits of this section.  

The Lieutenant-Governor in Council may by regulations in relation to volunteer 
fire brigades or departments located in or serving a municipality and the 
members of the fire brigades or departments; volunteers engaged in work or 
measures under the Emergency Services Act; and volunteers providing 
community ambulance services; provide that the provisions of this Act may apply 
and to the extent that the regulations may provide. 

Section of Act:  • Workplace Health, Safety and Compensation Act (sections 2(z), 40(1), 42) 

• Workplace Health, Safety and Compensation Regulations (sections 14-
15.2)  

Policy (if any):  • EN-19 - Arising Out of and in the Course of Employment; 

• EL-01 - Earnings Loss: Benefit Calculation  

Links (if any): WHSCC - Student coverage 

Back to top 
  

Source:  Association of Workers' Compensation Boards of Canada – 2015 
**These tables have been designed for general information purposes only. The AWCBC makes no representations as to the completeness or accuracy 

of the information (which is not exhaustive) and individual workers' compensation boards/commissions should be contacted for specific or additional 
information and clarification.  See AWCBC’s website for links to Boards/Commissions at www.awcbc.org. 

http://www.awcbc.org/
http://assembly.nl.ca/Legislation/sr/statutes/w11.htm
http://assembly.nl.ca/Legislation/sr/regulations/rc961025.htm
http://www.whscc.nl.ca/policiesandprocedures.whscc
http://www.whscc.nl.ca/policiesandprocedures.whscc
http://www.whscc.nl.ca/employers/Emp_StudentCoverage.whscc


Prince Edward Island 

The following table describes workers’ compensation for minors, volunteers, learners, apprentices and 
students in Prince Edward Island.  

Prince Edward Island Minors, Volunteers, Learners, Apprentices and Students 

Minors, Volunteers, 
Learners, 
Apprentices and 
Students 

Compensation is payable to minors, learners, apprentices and students in accordance 
with the wage loss benefit provisions. The Act does provide that where an apprentice 
suffers an injury arising out of and in the course of instruction, the rate of wages that 
would have been payable to the apprentice under the agreement of apprenticeship if he 
or she had been working for his or her employer at the time of the accident shall be 
deemed to be the rate of wages for the apprentice. The Act provides that the Board may 
adjust a worker’s wage loss benefits where the Board is satisfied that a worker’s average 
earnings before the accident do not fairly represent the worker’s earning capacity 
because the worker was an apprentice in a trade or occupation or because of a worker’s 
age. Benefits are payable to volunteer firefighters (the Act does not cover other 
volunteers) in accordance with an agreement with the Province. 

Section of Act: Workers Compensation Act (sections 1 (1), 9 (2), 44)  

Policy (if any): POL-94, Learners 

Links (if any): N/A 

Back to top 
  

Source:  Association of Workers' Compensation Boards of Canada – 2015 
**These tables have been designed for general information purposes only. The AWCBC makes no representations as to the completeness or accuracy 

of the information (which is not exhaustive) and individual workers' compensation boards/commissions should be contacted for specific or additional 
information and clarification.  See AWCBC’s website for links to Boards/Commissions at www.awcbc.org. 

http://www.awcbc.org/
http://www.gov.pe.ca/law/statutes/pdf/w-07_1.pdf
http://www.wcb.pe.ca/DocumentManagement/Document/pol94_learners.pdf


Nova Scotia 

The following table describes workers’ compensation for minors, volunteers, learners, apprentices and 
students in Nova Scotia. 

Nova Scotia Minors, Volunteers, Learners, Apprentices and Students 

Minors, 
Volunteers, 
Learners, 
Apprentices 
and Students 

Section 45 of the Act gives direction for determining compensation amounts for learners (NS’s 
definition of learner includes apprentices).  It states: 

45 (1) Where the Board is satisfied that a worker's average earnings before the loss of 
earnings commences do not fairly represent the worker's actual loss of earnings 
because the worker was a learner, the Board may deem the worker's average earnings 
to be an amount that it determines better reflects the probable earnings of the worker 
had the worker, in the normal course, become qualified in the worker's trade or 
occupation. 

Policy 3.1.1R2 states: For purposes of establishing the long-term earnings profile (which is set 
after 26 weeks), the Board will generally deem the learner's earnings at the level they would 
have achieved within the next 12 months.  

Benefits are provided to volunteer fire fighters.  Minimum and maximum compensation amounts 
are in Section 21 the General Regulations. It states: 

21 The gross annual earnings of a member of a volunteer fire department admitted to 
the operation of the Act pursuant to Section 5 of the Act shall be   

(a) a minimum of $10 200 dollars, and 

(b) a maximum of the amount determined as maximum earnings pursuant to clause 
41(c) of the Act. 

As per 41(c) of the Act, maximum gross earnings are 135.7% of the average industrial wage 
for the Province. 

Benefits are not provided to minors or students. 

Section of Act:  • Workers’ Compensation Act (section 45) 

• Workers’ Compensation General Regulations (section 21)  

Policy (if any): Policy 3.1.1R3 - Calculation of Gross Earnings 

Links (if any): N/A 

Back to top 
  

Source:  Association of Workers' Compensation Boards of Canada – 2015 
**These tables have been designed for general information purposes only. The AWCBC makes no representations as to the completeness or accuracy 

of the information (which is not exhaustive) and individual workers' compensation boards/commissions should be contacted for specific or additional 
information and clarification.  See AWCBC’s website for links to Boards/Commissions at www.awcbc.org. 

http://www.awcbc.org/
http://nslegislature.ca/legc/statutes/workers%27%20compensation.pdf
http://www.gov.ns.ca/just/regulations/regs/wocgen.htm
http://www.wcb.ns.ca/Portals/wcb/Policy%20Manual/Section%203/Section%203.1/3-1-1-R-3.pdf


New Brunswick 
The following table describes workers’ compensation for minors, volunteers, learners, apprentices and 
students in New Brunswick. 

New Brunswick Minors, Volunteers, Learners, Apprentices and Students 

Minors, 
Volunteers, 
Learners, 
Apprentices 
and Students 

Section 37 of the WC Act states that WorkSafeNB shall calculate average earnings and 
earning capacity as may appear to the Commission best to represent the actual loss of 
earnings suffered by the worker by reason of the injury. The section allows WorkSafeNB to 
consider, if established to its satisfaction, that under normal conditions the wages of a worker 
injured when under age 21 would probably have increased in establishing the worker’s 
earnings. Evidence that indicates that the average earnings would probably have increased 
includes (1) acceptance into an educational program at the time of accident; (2) the 
approaching completion of an educational or apprenticeship program; and/or (3) a job offer. 

Policy interprets that, “Depending upon the worker’s individual circumstances, earnings upon 
which to base the loss of earnings benefit calculation may be either the entry level wage of an 
identified career path, or 50% of the maximum annual earnings. This means that any worker 
who is under 21 years of age at the time of injury, whether they are students, apprentices, or 
part-time/full-time workers, may qualify to have their earnings increased over time.” 

Learners are considered to be “workers” entitled to coverage under the Workers’ 
Compensation Act as per definition. “Learners” are individuals who do not receive 
remuneration for work being performed, but who are subject to the risks of an industry because 
of a training program supplied or required by an employer as a prerequisite to employment, 
including an individual who: 

• is required by employment to participate in an educational institution’s approved 
program, or a government-approved work experience program; 

• participates in probationary on-the-job training, required by an employer before 
employment, to be a learner; 

• is attending regular classroom training and curriculum-related activities at a New 
Brunswick Community College (NBCC) or Collège communautaire du Nouveau-
Brunswick (CCNB) facility;  

• is participating in work practicum as part of a NBCC or CCNB course or program; or 
• is a high school student on NBCC premises for a purpose of the college. 

Volunteers are considered to be “workers” entitled to coverage as per definition. “Volunteers” 
include: 

• Members of a municipal volunteer fire department; 
• A person asked to give assistance at a fire or accident site by the fire chief or deputy is 

included as a worker;  
• Volunteer ambulance drivers/attendants*; 
• Volunteer/auxiliary police officers* 
• Volunteer executive members of a labour union*. 

Source:  Association of Workers' Compensation Boards of Canada – 2015 
**These tables have been designed for general information purposes only. The AWCBC makes no representations as to the completeness or accuracy 

of the information (which is not exhaustive) and individual workers' compensation boards/commissions should be contacted for specific or additional 
information and clarification.  See AWCBC’s website for links to Boards/Commissions at www.awcbc.org. 

http://www.awcbc.org/


New Brunswick Minors, Volunteers, Learners, Apprentices and Students 

*When the employer applies to have coverage for those individuals; and reports and 
assessments for these volunteers are submitted and paid. 

Section of Act: Workers’ Compensation Act (Part 1; section 37)  

Policy (if any):  • Policy No. 21-208 Workers Under 21 

• Policy No. 21-010 Definition of Worker Section 2.2 and 2.3 

Links (if any): N/A 

Back to top 
  

Source:  Association of Workers' Compensation Boards of Canada – 2015 
**These tables have been designed for general information purposes only. The AWCBC makes no representations as to the completeness or accuracy 

of the information (which is not exhaustive) and individual workers' compensation boards/commissions should be contacted for specific or additional 
information and clarification.  See AWCBC’s website for links to Boards/Commissions at www.awcbc.org. 

http://www.awcbc.org/
http://laws.gnb.ca/en/ShowPdf/cs/W-13.pdf
http://www.worksafenb.ca/pdf/resources/policies/21-208.pdf
http://www.worksafenb.ca/pdf/resources/policies/21-010.pdf


Quebec 

The following table describes workers’ compensation for minors, volunteers, learners, apprentices and 
students in Quebec. 

Quebec Minors, Volunteers, Learners, Apprentices and Students 

Minors, 
Volunteers, 
Learners, 
Apprentices 
and Students 

Student: 

Student under section 10, worker who is a full-time student or child under paragraph 3 of section 
11:  

The income replacement indemnity of a student under section 10 ARIAOD, a worker who is a 
full-time student or a child under paragraph 3 of section 11 ARIAOD is:  

• up to the age of 18, $102 since January 1, 2015 per week; 

• from the age of 18, based on the gross annual income determined on the basis of the 
minimum wage then in effect; 

• from the age of 21, revised upwards if he or she shows to the Commission that he or 
she would probably have earned a higher income at the end of his or her studies if he 
or she had not suffered an occupational injury. 

The student or child can show to the Commission that, during the 12 months preceding the date 
of his or her disability, he or she earned an income warranting a higher indemnity. (section 80 
ARIAOD). 

Volunteer: 

The income replacement indemnity of a volunteer worker under section 13 is:  

• up to the age of 18, $102 since January 1, 2015 per week; 

• based on the annual income determined on the basis of the minimum wage in effect 
when the occupational injury occurred, if the worker has no paid employment with an 
employer and is not registered at the Commission (section 82 ARIAOD). 

Section of Act: Act respecting Industrial accidents and occupational diseases (sections 80 and 82)  

Policy (if any): N/A 

Links (if any): N/A 

Back to top 
  

Source:  Association of Workers' Compensation Boards of Canada – 2015 
**These tables have been designed for general information purposes only. The AWCBC makes no representations as to the completeness or accuracy 

of the information (which is not exhaustive) and individual workers' compensation boards/commissions should be contacted for specific or additional 
information and clarification.  See AWCBC’s website for links to Boards/Commissions at www.awcbc.org. 

http://www.awcbc.org/
http://www2.publicationsduquebec.gouv.qc.ca/dynamicSearch/telecharge.php?type=2&file=/A_3_001/A3_001_A.html


Ontario 

The following table describes workers’ compensation for minors, volunteers, learners, apprentices and 
students in Ontario. 

Ontario Minors, Volunteers, Learners, Apprentices and Students 

Minors, 
Volunteers, 
Learners, 
Apprentices 
and Students 

Volunteers -- Individuals who arrange unpaid training placements on their own, with no training 
agency involvement, are generally considered to be volunteers. While volunteers are not 
generally covered by the WSIB, they may be entitled to take legal action against the employer 
in the event of an injury. 

Learners 

• Placed by a training agency with an employer (placement host) to obtain work skills and 
experience  

• Participates, however minimally, in the employer’s activities (i.e., includes job shadowing).  

• Not paid by the employer (i.e., not under a contract of service or apprenticeship)  

• Earnings based on actual income at the time of injury (training allowances, social 
assistance, insurance benefits, funds from employer, wages from concurrent employment), 
or earnings to be received from an accepted job offer, scheduled to start after placement, 
or Ontario minimum wage, if no actual income.  

Apprentices 

• Registered under the Trades Qualification and Apprenticeship Act (specified construction 
trades) or the Apprenticeship and Certification Act (all other trades).  

• Signed a contract of apprenticeship for training and instruction in a trade, through or from 
an employer and employer’s business is covered under the WSIA either compulsorily, or by 
registering for coverage by application 

• Includes high school students participating in the Ontario Youth Apprenticeship Program 
(The provincial government pays for the cost of coverage for participants) 

• Coverage is provided during the work placement but not during classroom courses.  

• Earnings based on the average earnings of a typical journeyman employed by the employer 
at the time of the accident and in the same trade as the apprentice, even if it is higher than 
the apprentice’s actual wages 

Students 

• Pursuing formal education on a full-time or part-time basis (doesn’t include learners or 
apprentices).  

• Employed by an employer for the purposes of the employer’s industry, and receiving wages 
under a contract of service with an employer whose business is covered under the WSIA 
either compulsorily, or has registered for coverage by application.  

• Coverage is provided during the paid employment work, but not during classroom courses 

• Initial pre-injury earnings based on actual earnings from all employers at time of injury. 

Source:  Association of Workers' Compensation Boards of Canada – 2015 
**These tables have been designed for general information purposes only. The AWCBC makes no representations as to the completeness or accuracy 

of the information (which is not exhaustive) and individual workers' compensation boards/commissions should be contacted for specific or additional 
information and clarification.  See AWCBC’s website for links to Boards/Commissions at www.awcbc.org. 

http://www.awcbc.org/


Ontario Minors, Volunteers, Learners, Apprentices and Students 

Section of Act:  • Workplace Safety and Insurance Act, 1997 (sections 2(1), 53(4), 69) 

• Ontario Regulation 175/98, sections 16 and 17  

Policy (if any):  • Learners: 

o 12-04-04 Individuals on Unpaid Training Placements 

o 12-04-05 Coverage for Unpaid Trainees 

o 12-04-06 Coverage for Ontario Works Participants 

o 12-04-07 Students in Work Education Programs 

o 18-02-08 Determining Average Earnings – Exceptional Cases 

o 18-04-10 Calculating FEL for Students, Learners, and Apprentices 

• Apprentices: 

o 12-04-13 Apprentices 

o 12-04-07 Students in Work Education Programs 

o 18-02-08 Determining Average Earnings – Exceptional Cases 

o 18-04-10 Calculating FEL for Students, Learners, and Apprentices 

• Students: 

o 18-02-08 Determining Average Earnings – Exceptional Cases 

o 18-04-10 Calculating FEL for Students, Learners, and Apprentices 

Links (if any): Adjudicative Advice Documents: 

• Students, Apprentices, and Learners – Questions and Answers 

Back to top 
  

Source:  Association of Workers' Compensation Boards of Canada – 2015 
**These tables have been designed for general information purposes only. The AWCBC makes no representations as to the completeness or accuracy 

of the information (which is not exhaustive) and individual workers' compensation boards/commissions should be contacted for specific or additional 
information and clarification.  See AWCBC’s website for links to Boards/Commissions at www.awcbc.org. 

http://www.awcbc.org/
http://www.e-laws.gov.on.ca/html/statutes/english/elaws_statutes_97w16_e.htm
http://www.e-laws.gov.on.ca/html/regs/english/elaws_regs_980175_e.htm
http://www.wsib.on.ca/WSIBPortal/faces/WSIBManualPage?cGUID=12-04-04&fGUID=835502100635000485&_afrLoop=260931837203000&_afrWindowMode=0&_afrWindowId=f2z1h1ij6_2252%23%40%3FcGUID%3D12-04-04%26_afrWindowId%3Df2z1h1ij6_2252%26_afrLoop%3D260931837203000%26_afrWindowMode%3D0%26fGUID%3D835502100635000485%26_adf.ctrl-state%3Df2z1h1ij6_2268
http://www.wsib.on.ca/WSIBPortal/faces/WSIBManualPage?cGUID=12-04-05&fGUID=835502100635000485&_afrLoop=260966211374000&_afrWindowMode=0&_afrWindowId=f2z1h1ij6_2252%23%40%3FcGUID%3D12-04-05%26_afrWindowId%3Df2z1h1ij6_2252%26_afrLoop%3D260966211374000%26_afrWindowMode%3D0%26fGUID%3D835502100635000485%26_adf.ctrl-state%3Df2z1h1ij6_2289
http://www.wsib.on.ca/WSIBPortal/faces/WSIBManualPage?cGUID=12-04-06&fGUID=835502100635000485&_afrLoop=260982260922000&_afrWindowMode=0&_afrWindowId=f2z1h1ij6_2252%23%40%3FcGUID%3D12-04-06%26_afrWindowId%3Df2z1h1ij6_2252%26_afrLoop%3D260982260922000%26_afrWindowMode%3D0%26fGUID%3D835502100635000485%26_adf.ctrl-state%3Df2z1h1ij6_2310
http://www.wsib.on.ca/WSIBPortal/faces/WSIBManualPage?cGUID=12-04-07&fGUID=835502100635000485&_afrLoop=261002124984000&_afrWindowMode=0&_afrWindowId=f2z1h1ij6_2252%23%40%3FcGUID%3D12-04-07%26_afrWindowId%3Df2z1h1ij6_2252%26_afrLoop%3D261002124984000%26_afrWindowMode%3D0%26fGUID%3D835502100635000485%26_adf.ctrl-state%3Df2z1h1ij6_2331
http://www.wsib.on.ca/WSIBPortal/faces/WSIBManualPage?cGUID=18-02-08&fGUID=835502100635000516&_afrLoop=261034201978000&_afrWindowMode=0&_afrWindowId=f2z1h1ij6_2362%23%40%3FcGUID%3D18-02-08%26_afrWindowId%3Df2z1h1ij6_2362%26_afrLoop%3D261034201978000%26_afrWindowMode%3D0%26fGUID%3D835502100635000516%26_adf.ctrl-state%3Df2z1h1ij6_2378
http://www.wsib.on.ca/WSIBPortal/faces/WSIBManualPage?cGUID=18-04-10&fGUID=835502100635000518&_afrLoop=261055457282000&_afrWindowMode=0&_afrWindowId=f2z1h1ij6_2362%23%40%3FcGUID%3D18-04-10%26_afrWindowId%3Df2z1h1ij6_2362%26_afrLoop%3D261055457282000%26_afrWindowMode%3D0%26fGUID%3D835502100635000518%26_adf.ctrl-state%3Df2z1h1ij6_2399
http://www.wsib.on.ca/WSIBPortal/faces/WSIBManualPage?cGUID=12-04-13&fGUID=835502100635000485&_afrLoop=261132800961000&_afrWindowMode=0&_afrWindowId=f2z1h1ij6_2464%23%40%3FcGUID%3D12-04-13%26_afrWindowId%3Df2z1h1ij6_2464%26_afrLoop%3D261132800961000%26_afrWindowMode%3D0%26fGUID%3D835502100635000485%26_adf.ctrl-state%3Df2z1h1ij6_2480
http://www.wsib.on.ca/WSIBPortal/faces/WSIBManualPage?cGUID=12-04-07&fGUID=835502100635000485&_afrLoop=261156545326000&_afrWindowMode=0&_afrWindowId=f2z1h1ij6_2464%23%40%3FcGUID%3D12-04-07%26_afrWindowId%3Df2z1h1ij6_2464%26_afrLoop%3D261156545326000%26_afrWindowMode%3D0%26fGUID%3D835502100635000485%26_adf.ctrl-state%3Df2z1h1ij6_2501
http://www.wsib.on.ca/WSIBPortal/faces/WSIBManualPage?cGUID=18-02-08&fGUID=835502100635000516&_afrLoop=261084212764000&_afrWindowMode=0&_afrWindowId=f2z1h1ij6_2362%23%40%3FcGUID%3D18-02-08%26_afrWindowId%3Df2z1h1ij6_2362%26_afrLoop%3D261084212764000%26_afrWindowMode%3D0%26fGUID%3D835502100635000516%26_adf.ctrl-state%3Df2z1h1ij6_2420
http://www.wsib.on.ca/WSIBPortal/faces/WSIBManualPage?cGUID=18-04-10&fGUID=835502100635000518&_adf.ctrl-state=1bxnafwhn_38&_afrLoop=769046885474000&_afrWindowMode=0&_afrWindowId=v8gkz15lq_363%23%40%3FcGUID%3D18-04-10%26_afrWindowId%3Dv8gkz15lq_363%26_afrLoop%3D769046885474000%26_afrWindowMode%3D0%26fGUID%3D835502100635000518%26_adf.ctrl-state%3Dv8gkz15lq_387
http://www.wsib.on.ca/WSIBPortal/faces/WSIBManualPage?cGUID=18-02-08&fGUID=835502100635000516&_afrLoop=261084212764000&_afrWindowMode=0&_afrWindowId=f2z1h1ij6_2362%23%40%3FcGUID%3D18-02-08%26_afrWindowId%3Df2z1h1ij6_2362%26_afrLoop%3D261084212764000%26_afrWindowMode%3D0%26fGUID%3D835502100635000516%26_adf.ctrl-state%3Df2z1h1ij6_2420
http://www.wsib.on.ca/WSIBPortal/faces/WSIBManualPage?cGUID=18-04-10&fGUID=835502100635000518&_adf.ctrl-state=1bxnafwhn_38&_afrLoop=769046885474000&_afrWindowMode=0&_afrWindowId=v8gkz15lq_363%23%40%3FcGUID%3D18-04-10%26_afrWindowId%3Dv8gkz15lq_363%26_afrLoop%3D769046885474000%26_afrWindowMode%3D0%26fGUID%3D835502100635000518%26_adf.ctrl-state%3Dv8gkz15lq_387
http://www.wsib.on.ca/WSIBPortal/faces/WSIBDetailPage?cGUID=WSIB013753&rDef=WSIB_RD_ARTICLE&_afrLoop=261301846525000&_afrWindowMode=0&_afrWindowId=f2z1h1ij6_2578%23%40%3FcGUID%3DWSIB013753%26_afrWindowId%3Df2z1h1ij6_2578%26_afrLoop%3D261301846525000%26rDef%3DWSIB_RD_ARTICLE%26_afrWindowMode%3D0%26_adf.ctrl-state%3Df2z1h1ij6_2602


Manitoba 

The following table describes workers’ compensation for minors, volunteers, learners, apprentices and 
students in Manitoba. 

Manitoba Minors, Volunteers, Learners, Apprentices and Students 

Minors, 
Volunteers, 
Learners, 
Apprentices 
and Students 

Policy 44.80.10.10, Average Earnings, sets out a framework for calculating a worker’s average 
earnings. 

This policy states that method of calculating an individual’s average earnings should reflect the 
worker's actual loss of earnings.  In the short term, a minor’s average earnings may be based 
on his or her earnings at the time of injury or an annual period prior to the injury.  If the worker 
suffers a long term loss of earnings, average earnings are calculated based on policy 
44.80.30.30.  This policy considers the worker’s probable earning capacity.  After 24 months, a 
young worker’s average earnings are increased by certain ratios based on the worker’s pre-
injury earnings and age. 

Policy 35.10.70 sets out the rules for calculating average earnings for volunteers with a number 
of exceptions.  In general, the average earnings of a volunteer are the greater of actual earnings 
or an amount determined by the WCB as fairly representing the probable earning capacity of 
the worker which must not exceed the provincial average wage. 

Under schedule B of policy 44.80.10.10, the average earnings of a learner would be based on 
his or her projected earnings for the next twelve months. 

Under Policy 44.80.30.30, the average earnings of an apprentice are calculated based on the 
wage rates in his or her chosen field.  These wage rates are set out in the Regulations under 
the Apprenticeship and Certification Act.  Once average earnings have reached the prevailing 
wage of a starting journeyperson, policy 44.80.30.30 does not apply and adjustments will be 
made in accordance with the indexing provisions of the Act.  Under subsection 7(2) of the Act, 
apprentices have WCB coverage while attending classroom courses. 

Under Manitoba Regulation 545/88R, Declaration of Workers in Government Employment 
Orders, students enrolled in certain courses and programs have WCB coverage while 
performing work as part of the course or program.  Average earnings are set based on 
subsection 77(3) of the Act.  Under this provision, average earnings are based on the higher of 
average earnings calculated under policy 44.80.10.10 or a percentage (50% or 100%) of the 
provincial average wage. 

Section of Act:  • Workers Compensation Act (sections 1(1), 1(4)-(8), 7(2), 9(9), 13(2), 26, 75.1, 77, 77.1) 

• Manitoba Regulation 545/88R, Declaration of Workers in Government Employment Orders 

• Regulations under The Apprenticeship and Certification Act  

Source:  Association of Workers' Compensation Boards of Canada – 2015 
**These tables have been designed for general information purposes only. The AWCBC makes no representations as to the completeness or accuracy 
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Manitoba Minors, Volunteers, Learners, Apprentices and Students 

Policy (if any): • Policy 35.10.60, Coverage under Work Experience 

• Policy 35.10.70, Coverage for Volunteers 

• Policy 44.80.20, Apprentices 

• Policy 44.80.30.30, Prospective Earnings: Apprentices and Youthful Workers 

Links (if any): Fact Sheet - Apprentices- Wage loss Benefits 

Back to top 
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http://www.wcb.mb.ca/sites/default/files/files/44_80_20Apprentices.pdf
http://www.wcb.mb.ca/sites/default/files/44.80.30.pdf
http://www.wcb.mb.ca/sites/default/files/resources/FACTS_ApprenticesWageLoss.pdf


Saskatchewan 

The following table describes workers’ compensation for minors, volunteers, learners, apprentices and 
students in Saskatchewan. 

Saskatchewan Minors, Volunteers, Learners, Apprentices and Students 

Minors, 
Volunteers, 
Learners, 
Apprentices 
and Students 

Apprentices and on-the-job training (POL 25/2014): 

• In order to qualify for compensation, the effects of the injury must permanently prevent the 
worker from completing the apprenticeship or on-the-job training program. 

• The worker’s earnings at the time of injury will be used to establish the initial compensation 
benefits. The worker’s pre-injury earnings pattern may also be sued to help predict the 
effective dates for wage increases and the anticipated end date for the apprenticeship or 
on-the-job training program. 

Students in work-based learning assignments (POL 12/2012): 

• Coverage under the Act is extended to bona fide students participating in a work-based 
learning assignment that is sponsored in whole or in part by the Ministry of Education or the 
Ministry of Advanced Education. The WCB deems students to be workers while in the 
course of completing a work-based learning assignment with an employer covered under 
the Act. Coverage is not extended to students who attend job-shadowing programs. 

• No earnings loss payment will be made during training programs or school terms unless 
actual loss of earnings is demonstrated.  Calculation of wage loss benefits will be based on 
all earnings from a student’s employment in industries covered by the Act. Where there are 
no covered earnings, the provincial minimum wage for a 40-hour work week will be used for 
the first 24 months of earnings loss, and two-thirds of the average weekly wage for the 
period exceeding 24 months. 

Volunteer Fire Fighters (POL 04/2006): 

• The Act defines a member of a municipal volunteer fire brigade as a worker. Coverage 
under the Act is restricted to volunteer fire fighters who are registered with a Saskatchewan 
municipality and are in the course of employment while performing fire-fighting duties. 
Coverage starts at the time the volunteer fire fighter is first notified of the fire.  Travel from 
the residence to the fire station and the site of the fire, and return, are covered; personal 
side-trips are excluded.  Coverage is also in effect while attending fire fighter training.  

• Any remuneration (excluding expense reimbursement) over $1,000 paid for fire fighting 
services is to be reported as assessable earnings. 

• If there is loss of earnings, the calculation of wage loss benefits for claims will be based on 
all earnings from the volunteer’s employment in industries covered by the Act.  Where there 
are no covered earnings, the provincial minimum wage for a 40-hour work week will be used 
for the first 24 months of earnings loss, and two-thirds of the average weekly wage for the 
period exceeding 24 months. 

Source:  Association of Workers' Compensation Boards of Canada – 2015 
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Saskatchewan Minors, Volunteers, Learners, Apprentices and Students 

First responders (POL 07/2005): 
• First Responders are defined as volunteers that have completed training in emergency first 

response as certified by the Saskatchewan Department of Health (Saskatchewan Health); 
are registered with Saskatchewan Health; and are registered as current members of a first 
responder group that has a mutual aid agreement with a Saskatchewan health region. 
Coverage under the Act is extended to first responders in the course of responding to an 
emergency incident when called upon by their respective health regions. 

Good Samaritans (POL 07/2009): 
• A worker injured while assisting at an emergency situation encountered in the course of 

employment will be entitled to compensation benefits under the Act. 

Other volunteers: 
• The Act Exclusion Regulations state that voluntary workers are not covered, except those 

in mine rescue work, members of the Emergency Measures Organization, first responders 
or volunteer fire fighters. 

Section of Act: • Workers’ Compensation Act, 2013, sections 2(1)(t), 2(1)(hh), 2(1)(ii), 50 

• Workers’ Compensation Act Exclusion Regulations, section 3(bb)  

Policy (if any): Policy and Procedure Manual: 

• POL 25/2014, PRO 25/2014 (Apprentices. On-the-job training) 

• POL 12/2012, PRO 12/2012, POL 08/2007 (Students) 

• POL 04/2006, PRO 04/2006 (Volunteer fire fighters) 

• POL 07/2005, PRO 07/2005 (First responders) 

• POL 07/2009 (Good Samaritans) 

• POL 28/77 (Responding to emergency) 

Links (if any): N/A 

Back to top 
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Alberta 

The following table describes workers’ compensation for minors, volunteers, learners, apprentices and 
students in Alberta. 

Alberta Minors, Volunteers, Learners, Apprentices and Students 

Minors, 
Volunteers, 
Learners, 
Apprentices 
and Students 

Minors 

There is no bar to coverage. Compensation is based on their earnings pattern and calculated 
in accordance with the Act and Regulations. There are no special provisions. 

Volunteers other than Emergency Service Workers 

Provided they have coverage, which the employer must apply for, compensation for volunteers 
is based on their earnings pattern in all concurrent employment and calculated in accordance 
with the Act and Regulations. There are no special provisions. If the volunteer work is unpaid 
and the worker has no concurrent paid employment, temporary benefits are not paid as there 
is no basis for the calculation; however, coverage would apply to medical related items. When 
the accident causes permanent disability, the compensation rate for permanent disability 
benefits is based on the greater of: 

• the temporary benefit rate adjusted by any applicable cost-of-living adjustments, and  

• the minimum monthly permanent disability award in effect at the time the permanent 
disability award is made.  

Volunteer emergency service workers are covered as special conditions apply: 

When an emergency response volunteer as described in section 14(3) of the Act (for example, 
a volunteer firefighter) is injured while working in that capacity, the WCB considers the following 
earnings when setting the compensation rate:  

• if the worker has regular employment, compensation is based on the earnings from that 
employment 

• if the worker is unemployed at the time of the accident, compensation is based on a 
value of service for the worker's volunteer emergency service work. The value of service 
is calculated using the usual rates for the type of work, and takes into consideration the 
hours of service provided, together with any other relevant factors.  

Learners: 

The term "learner" is defined in section 1(1)(o) of the Act. A learner is a person who, although 
not under a contract of service or apprenticeship, becomes subject to the hazards of an industry 
to which the Act applies for the purpose of undergoing testing, training or probationary work 
preliminary to employment in an industry to which the Act applies. 

If a learner is disabled as a result of an industrial accident, the WCB calculates compensation 
as though the worker's earnings were that of a beginner in that industry. 

Source:  Association of Workers' Compensation Boards of Canada – 2015 
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Alberta Minors, Volunteers, Learners, Apprentices and Students 

Apprentices 

To be eligible for an adjustment, the worker must meet the following conditions of 
apprenticeship: 

• there is a signed apprenticeship contract or an agreement with the employer that the 
worker would enter into an apprenticeship program, and  

• the worker must be employed in a designated trade as defined in the Apprenticeship 
and Industry Training Act. 

In such cases the WCB will adjust the worker’s compensation rate based on the average 
earnings at the time of accident of a fully qualified worker in the same trade. This adjustment is 
effective the month the worker would, in the normal course of events, have qualified in the trade 
if the injury had not occurred. 

Students (subject to section 7 of the General Regulations) 

To be eligible for temporary wage loss benefits, the student must have an actual earnings loss 
or be injured while participating in an authorized work experience program. Earnings for 
temporary benefits are determined as follows: 

• if the student is injured while participating in an authorized work experience program [as 
set out in section 7(1)(c)(vi) and (7)(1)(e) of the Regulations], compensation is based on 
the usual rate of wages for an apprentice in the trade most similar to the training provided 
by the program  

• if the student is injured while in attendance at an educational facility covered under section 
7(1)(c)(i - v) of the Regulations, compensation for temporary earnings loss is based on 
earnings from concurrent employment, if any. 

When the accident causes permanent disability, the compensation rate for permanent disability 
benefits is based on the greater of: 

• the temporary benefit rate adjusted by any applicable cost-of-living adjustments, and  

• the minimum monthly permanent disability award in effect at the time the permanent 
disability award is made.  

If applicable, rates will be adjusted when the student reaches age 18, or when the student would 
have reached journeyman status if not for the accident (see Application 3, Adjustments). 

Section of Act: • Workers' Compensation Act (sections 56, 67 and 68) 

• Workers’ Compensation Regulation (sections 1 and 7) 

Policy (if any): Policy 04-01, Part I and Part II, Applications 1, 2 & 3 

Links (if any):  N/A 

Back to top  
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British Columbia 
The following table describes workers’ compensation for minors, volunteers, learners, apprentices and 
students in British Columbia. 

British Columbia Minors, Volunteers, Learners, Apprentices and Students 

Minors, 
Volunteers, 
Learners, 
Apprentices and 
Students 

Apprentices, learners and workers with no earnings (e.g. volunteers) are exceptions to the 
general rules for determining workers’ short term and long term average earnings. 

• Apprentices or learners:  The Board’s determination of the amount of average earnings 
for a temporary disability is based on the greater of a) the rate at which the worker was 
remunerated by each of the employers for whom he or she was employed at the time of 
the injury; or b) the worker’s gross earnings for the 12-month period immediately 
preceding the date of injury. The Board’s determination of the amount of average 
earnings for a permanent disability is based on the gross earnings for the 12-month period 
immediately preceding the injury, of a qualified person employed at the starting rate in 
the same trade, occupation or profession by the same employer, or if no person is so 
employed, by an employer in the same region. 

• Persons working without pay are not generally considered as “workers” under the Act.  
However, there are some exceptional situations of this type which are covered and for 
which the Act or the Board has specified the earnings on which compensation is to be 
based: 

(a) section 3(5) Volunteers – minimum $130.13 per week, and no more than the maximum 
wage rate provided under section 33 of the Act. 

(b) Volunteer firefighters, ambulance drivers, and attendants – average earnings are 
deemed to be the same in amount as the average earnings in their regular employment 
or employments, though not less than the amount on which the employer has been 
assessed.  See policy item #67.32 for more information. 

(c) Sisters in Catholic Institutions – if being paid wages they are treated as regular 
workers and compensated on the basis of their actual earnings.  If no wages are being 
paid, their earnings are deemed to equal the amount on which their employers are being 
assessed ($75.00 per month for each person) 

(d) Emergency Services Workers – average earnings are based on the earnings in the 
worker’s ordinary employment but where the worker has no regular employment are fixed 
by the Board at a figure not less than $25.00 per week nor more than the maximum under 
the Act.  

(e) Students – where the Board is satisfied that the worker’s earnings in the 12 months 
immediately preceding the injury do not address the worker’s diminished future career 
options due to the nature and degree of the injury, or where, due to the worker’s young 
age, the employment at the time of injury may not be representative of the worker’s career 
path, the Board may determine long-term average earnings with reference to the class 
average of a qualified person in the worker’s field of study.  See policy Item #67.60, 
Exceptional Circumstances, for more information. 

Source:  Association of Workers' Compensation Boards of Canada – 2015 
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British Columbia Minors, Volunteers, Learners, Apprentices and Students 

Section of Act: Workers Compensation Act (definition of “worker”, section 3(5), section 3(6), section 3(7), 
section 12, section 33.2, section 33.7)  

Policy (if any): RS&CM #6.20, #7.10, #67.00, #67.10,  #67.30, #67.31, #67.32, #67.33, #67.34, #67.40, 
#67.50, #67.60, C3-21.00  

Links (if any): Chapter 9, Average Earnings 

Back to top 
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http://www.worksafebc.com/publications/policy_manuals/Rehabilitation_Services_and_Claims_Manual/volume_II/assets/pdf/rscm_ii_09.pdf


Yukon 

The following table describes workers’ compensation for minors, volunteers, learners, apprentices and 
students in Yukon. 

Yukon Minors, Volunteers, Learners, Apprentices and Students 

Minors, 
Volunteers, 
Learners, 
Apprentices 
and Students 

Benefits may apply based on the Workers’ Compensation Act. Apprentices are considered 
workers as are minors. Each would be considered on a case by case basis. 

Section of Act: Workers’ Compensation Act (sections 6(1),(2) and (3))  

Policy (if any): N/A 

Links (if any): N/A 

Back to top 

Northwest Territories and Nunavut 

The following table describes workers’ compensation for minors, volunteers, learners, apprentices and 
students in Northwest Territories and Nunavut. 

Northwest Territories 
and Nunavut 

Minors, Volunteers, Learners, Apprentices and Students 

Minors, Volunteers, 
Learners, 
Apprentices and 
Students 

In the Northwest Territories and Nunavut benefits are provided to minors, volunteers, 
learners, apprentices, and students. Compensation to entitled volunteer workers will be 
made according to Policy 04.01 – Payment of Compensation. Benefits for learners, 
students and apprentices are calculated according to Policy 03.07 – Calculation of 
Temporary Compensation or Policy 06.03 – Calculation of Permanent Compensation. 

Section of Act: Workers’ Compensation Act (section 4(1))  

Policy (if any): Policy 00.05, Determining Employer/ Worker Status 

Links (if any): WSCC Policy Manual 

Back to top 
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