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Workers’ Compensation — Key Benefits Information clés

The following table identifies some of the key benefits information for the current year, including maximum compensation earnings; percentage of earnings benefits are based on;
whether there is a waiting period, whether employer is required to pay worker for day of injury and/or period after injury.

Jurisdiction / WCB / Max. Comp. Zo of e_arnings » _ Employer required Employer requ_ired to pay
Commission Earnings enefits are Waiting Period to pay wgrker for w9rker for Period after
based on Day of Inju Inju
Newfoundland and Labrador $67,985 85% net No Yes No
*Maximum (except for hours worked
Compensable during an approved ESRTW
Assessable Earnings program)
(MCAE) for 2021
PEI $82,900 90% net No No No
84 200 $ 75 %_pet les 26 . .
* 3 partir du 1¢" premieres 2/5% des pre_statlons Non Non
R semaines, 85 % hebdomadaires
janvier 2025 net par la suite
Nova Scotia $76,300 75% net 15t 26 2/5% of weekly No No
* asonlJanuary 1, weeks then 85% net benefits
2025
New Brunswick $84,200 (2025) 90% loss of No No No
earnings !
Québec $98 000 90% net No Yes 14 days 3
*in 2025
Ontario $117,000 effective 85% net No Yes No
January 1, 2025
Manitoba No Maximum ~ 90% net ° No Yes ' No
Saskatchewan $63,995 9 90% net No No No
$91,100 9 (for injuries on or
after September
1985)
Alberta $106,400 90% net No Yes No
British Columbia $121,500 effective 90% net - No No No
January 1, 202510
Yukon $84,837 75% gross - No Yes No
Northwest Territories $97,300 90% net No No No

Note: Intended for educational purposes only. Provisions subject to change. Check individual jurisdictions for current law and policy.

T Loss of earnings is defined as average net earnings, less net estimated capable earnings.

2 NA

3 The amount is then reimbursed to the employer by the CNESST.

4 Where a worker is entitled to compensation for loss of earnings because of a work-related accident.

° Since January 1, 2006, there is no statutory cap on insurable earnings. However, there is a limit on assessable earnings per worker used in the calculation of an employer's
assessment. In 2021, the maximum assessable earnings are $127,000. Business owners may purchase personal coverage. In 2021, the coverage limit is $528,590. Where
optional coverage is sold to a business in a non-mandatory industry, injured workers in this business are also subject to this coverage limit.

5 Where the worker’s average earnings are $24,752 or less, wage loss benefits are based on 100% of net. This figure ($24,752) is effective from October 1, 2020 to September
30, 2021. The WCB also considers the implications of the worker receiving non-taxable wage loss benefits.

7 Where the worker’s time-loss or no time-loss claim is accepted by the WCB. In exceptional circumstances, the WCB will pay the worker the wages and benefits they are due.
The employer is required to pay the WCB back this amount.

8 Under the current Act, a regulation may be passed that requires certain employers to advance injured workers 90% of their net salary for up to 14 days. To date, no regulation
has been passed.

9

For injuries occurring prior to December 31, 2013, the maximum wage base is $63,995. For injuries occurring in 2014 or later, the maximum wage base is $91,100.
19V/olume I1 of the Rehabilitation Services & Claims Manual ltem C9-69.00; Workers Compensation Act section 209.

11 Workers Compensation Act section 191, 192.

12 There is no requirement in the Workers Compensation Act for an employer to pay worker for Day of Injury.

13 Unless the worker earns equal to or less than the minimum compensation amount (25% of the maximum wage rate), in which case the worker receives 100% of gross.

Disclaimer:

**This table has been designed for general information purposes only. The AWCBC makes no representations as to the completeness or accuracy of the information
(which is not exhaustive) and individual workers’ compensation boards/commissions should be contacted for specific or additional information and clarification.

See AWCBC'’s website for links to Boards/Commissions.

Boards/Commissions
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