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Salaire maximum cotisable / assurable

Le tableau ci-dessous indique les salaires maximums cotisables ou assurables pour chaque province et
territoire pour les derniéres années disponibles. Certaines valeurs sont préliminaires et sont sujettes a des
changements.

NL PEI NS NB QC ON MB SK AB BC YT NWT NU
2025 $79,345 $82,900 $76,300 $84,200 $98,000 @ $117,000 $167,050 $104,531 $106,400 $121,500 $104,975 $112,600 $113,900
2024 | $76,955 | $78,400 $72,500 $76,900 @ $94,000 | $112,500 @ $160,510 @ $99,945 | $104,600 @ $116,700 $102,017| $110,600 |$110,600
2023 $72,870 $65,000 $69,800 $74,800 $91,000 @ $110,000 $153,380 $96,945 $102,100 $112,800 $98,093 $107,400  $107,400
2022 | $69,005 | $58,300 $69,000 $69,200 = $88,000 | $100,422 K $150,000 = $94,440 = $98,700 | $108,400 @ $94,320 | $102,200 |$102,200
2021 $67,985 $55,300 $64,500 $67,100 $83,500 $97,308 = $127,000 $91,100 $98,700 | $100,000 $91,930 = $97,300 $97,300
2020 | $66,980 | $55,300 $62,000 $66,200 $78,500 | $95,400 | $127,000 @ $88,906 & $98,700 | $87,100 | $90,750 | $94,500 | $94,500
2019 $65,600 $55,000 $60,900 $64,800 $76,500 | $92,600 | $127,000 | $88,314 $98,700 & $84,800 @ $89,145 $92,400 @ $92,400
2018 | $64,375 | $53,400 $59,800 $63,600 = $74,000 & $90,300 | $127,000 @ $82,627 & $98,700 & $82,700 | $86,971 | $90,600 | $90,600
2017 $63,420  $52,800 $59,300 $62,700 $72,500 = $88,500 @ $127,000  $76,086 = $98,700 @ $81,900 @ $85,601 | $90,600 = $90,600
2016 | $62,540 | $52,200 $58,200 $61,800 @ $71,500 | $88,000 | $125,000 @ $69,242 = $98,700 & $80,600 | $84,837 | $88,600 | $88,600

2015 $61,615 $52,100 $56,800 $60,000 $70,000 $85,200 $121,000 $65,130 $95,300 $78,600 @ $84,837 $86,000 @ $86,000

Note : Les salaires maximums cotisables ou assurables de 2025 pour chaque province et territoire seront affichés des
qu'ils seront disponibles.

Ces tableaux ont été congus pour fins d’information générale seulement. CACATC ne prétend pas a ’exhaustivité ni a
I’exactitude de Uinformation (qui n’est pas exhaustive) et il faut communiquer avec la commission des accidents du travail
de chaque province ou territoire pour obtenir des renseignements supplémentaires ou des clarifications
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