
 

 

 

By doing a status report, the Compensation Consultant (CI) and the Rehabilitation 
Consultant (CR) will be able to properly assess the issues related to the return to work 
and direct the measures to be taken, i.e.: 

 
√  Maintain the Case Without Risk status (CSR) 
√  Targeted intervention from the CR to the CSR 
√  Transfer to the PHARE (Aligning Job Reintegration) file 
√  Transfer to the Case With Risk status (CAR) 
 

Thus, when a file reaches the maximum duration as a CSR for the Leave of Absence 
Profile (PAT) (180 days) or the Interim Solution Profile (PSP) (300 days), it is necessary 
to document the status report by asking the following questions to the worker: 

1. How is your recovery? 
2. Do you have a scheduled medical visit (in the next 40 days)? 
3. When do you plan to return to work? 
4. How do you think it will work?  
5.  

Answers will be recorded in a follow-up note (Détectôt) specific to the status report. The 
information collected in the first two questions will be documented under «Medical 
condition follow-up» since it is medically-related. The rest of the information collected 
will be recorded under «Worker's perception of their return to work prospects». 

 
 

STATUS REPORT 180/300 DAYS 


