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WorkSafeBC 2016 Statistics
Source:  WorkSafeBC.com annual statistics

https://www.worksafebc.com/en/about-us/shared-data/facts-and-figures/statistical-reports?origin=s&returnurl=https://www.worksafebc.com/en/search#q%3Dstatistics%26sort%3Drelevancy%26f:language-facet%3D%5BEnglish%5D


2016 Key Statistics
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BC Injured Workers

Men 62%

Women 38%

Average Age 42

Young workers (age 15 – 24) 6,650 (13%)

Older workers (age 55 and over) 10,965 (21%)

Claims

Injuries reported 149,554

Claims first paid this year 103,687

Work-related death claims 144

Short-term disability claims 45,891

Occupational disease claims 3,185

Percentage of claims disallowed 8.4%

Days lost from work 2.6 million

Average time to first payment (from day of disablement) 17.6 days

Average length of short-term wage-loss benefits 54.0 days



2016 Fatality claims by category
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Injury Rates
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Serious Injury Rate by sector
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Serious Injury Rates by age & gender
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Serious Injury Rates by incident type
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Serious Injury Rates by injury type
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Industry & Labour Services



ILS Core Activities

Two primary “streams” of business: 
1. Industry outreach / support (including HSA support) 

2. Certificate of Recognition (COR) Programs
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60 + staff: 
• Industry Managers 

• Industry Specialists 

• Business Planning Analysts 

• Finance / Operations 

• Certificate of Recognition 

• Creative PPD 

• Support staff
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ILS’ Industry Outreach Teams: 

• Transportation 
• Manufacturing 
• Retail 
• Construction 
• Forestry  
• Oil & Gas 
• Agriculture 
• Fishing 
• Municipalities 
• Public Sector: Health Care and 

Education 
• Tourism 
• Hospitality 
• The Arts: Film, TV, Stage 
• Young Worker 
• Small Business 



Health & Safety Associations

!15

12 HSAs  
2017 Funding = $14.3 million

http://teamsites/sites/ts_ils2/Associations%20Logos/Actsafe_Logo.tif
http://teamsites/sites/ts_ils2/Associations%20Logos/BCFSC%20logo.png
http://teamsites/sites/ts_ils2/Associations%20Logos/go2hr%20logo.png


Injury Reduction Initiatives (IRIs)
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5 IRIs  
2017 Funding = $4.1 million



Certificate of Recognition (COR) program
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8 Certifying Partners 
2017 Funding = $7.2 million

http://teamsites/sites/ts_ils2/Associations%20Logos/BCFSC%20logo.png
http://teamsites/sites/ts_ils2/Associations%20Logos/go2hr%20logo.png


Number of COR employers
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Incentives paid by COR certification year
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COR Review - Program Principles
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Excerpt from Draft Policy AP1-42-4: 

The principles of the Program are to: 
• Support Part 3 of the Act… 
• Encourage employers to build a culture of health and 
safety in workplaces across BC. 
• Recognize meaningful worker participation as 
integral to an employer’s OHSMS. 
• Meet the specific needs of different sized employers. 

• Encourage continual improvement in an employer’s 
OHSMS.

Encourage employers to build a culture of 
health and safety

Meet the needs of different sized 
employers

Encourage continual  
improvement

Recognize worker participation as integral 
to an OHSMS



COR Review – Practice Directives

Audit standards  
Establish criteria for measuring the 
successful implementation and effectiveness 
of an OHSMS.  

Auditors 
Establish the minimum standards for auditor 
qualification and training for both external 
and internal auditors.  

Audit tools 
Design audit tools that are effective and 
suitable for various levels of auditing 
expertise and employers with different levels 
of OHSMS complexity.  

Quality assurance 
Establish a quality assurance framework for 
employers, auditors, and certifying partners 
to maintain the integrity of the program.  

Employer categorization 
Establish employer categorization practices 
that are supportive of the program principles.  

Equivalency/reciprocity 
Establish processes for evaluating other 
safety certification programs against 
WorkSafeBC’s program.  

Audit process requirements 
Establish audit process requirements to 
provide guidance around audit timing, audit 
scope, and other factors to ensure credible 
reported results.  

Financial incentives 
Clarify the interpretation of the policy 
language in determining employer eligibility 
for incentive payments.  

Topics



Current Initiatives



Standard for Faller Training
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Revisiting the standard for faller 
training and evaluation

Asbestos initiatives – 
Hiding in Plain Site
… worker safety, building renovation 
and abatement matters, 
environmental protection, and 
public health and awareness

Ministry of Forests, Lands and  
Natural Resources 
Wildfire Management Branch

Ministry of Jobs, Tourism and Skills Training  
and Responsible for Labour;  
Ministry of Environment;  
Ministry of Community, Sport and Cultural Development;  
Ministry of Natural Gas Development and Responsible for Housing;  
and the Ministry of Health 

Thinkasbestos.com

http://teamsites/sites/ts_ils2/Associations%20Logos/BCFSC%20logo.png
https://www.worksafebc.com/en/health-safety/hazards-exposures/asbestos/think-asbestos


Seasonal Agriculture 
Worker Program
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WorkSafeBC coordinated information 
sessions and presented bullying and 
harassment information

Crane Initiative

Crane operator certification 
National harmonization 
International harmonization

Ministries of Labour, Health and Agriculture 

Mexico Jamaica



 

BCFirstRespondersMentalHealth.com 

Share it. Don’t wear it 
campaign survey 

BCFirstRespondersMentalHealth.com

http://bcfirstrespondersmentalhealth.com/


Listen to your Gut        What I know now
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