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Healthy Driver Research Group 

• Established 2010  
• Université de Moncton 
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Trucking Industry 

 
 

 

• Canadian economy 
– $67,000,000,000 per 

year industry 
– 500,000 + employees 
– 270,000 + truckers 



Human Resources 

• Shortage 
– Driver demographics 
– Driver compensation 
– Driver quality of life 
– Driver qualifications. 



Supply and Demand Challenge 



Aging Workforce 



Collisions – Causes 

Driver 
87% 
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Environment 
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U.S. Department of Transportation (2006) 
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Health is Safety 

Condition Crash 
Rates 

Smoking ↑ 
Cardiovascular ↑ 
Diabetes ↑ 
Alcoholism ↑ 
Mental illness ↑ 
 

Adapted from Waller, 1965 



Fitness to Drive 



Sample HDRG Results 

7% 

29% 

64% 

Body Mass Index (BMI) 
 (Male n=28) 

<18,5 (underweight)

18,5-24,9 (normal weight)

25-29,9 (overweight)

30 + (obese)



Sample HDRG Results 

25% 

50% 

25% 

Systolic Blood Pressure 
 (Male n=28) 

< 120 Normal

120-139 Prehypertension

140 + Hypertension



46% 

25% 

29% 

Diastolic Blood Pressure  
(Male n=28) 

< 80 Normal

80-89 Prehypertension

90 + Hypertension

Sample HDRG Results 



Considerations - Metrics 

• Consolidate provincial medical information 
– Yearly reporting for new drivers 
– Current reporting frequency for current drivers  

• Pilot project 
– 3-5 years 
– Link to medical usage and accident reporting 
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Adult Literacy 
• Four out of 10 adult Canadians, age 16 to 65 struggle with low 

literacy.  

Facts 

The Canadian government defines  
the 9 essential skills as: 

 
1. Reading 

2. Document Use 
3. Numeracy 

4. Writing 
5. Oral Communication 
6. Working With Others 

7. Thinking 
8. Computer Use 

9. Continuous Learning 



Labour Costs 
• 1 out of 3 Canadian 

employers experience 
basic skills-related 
problems with their 
workforce, yet less than 
1 out of 10 employers are 
involved in literacy 
programs or referrals to 
programs.  
– (Source: International 

Adult Literacy Survey, 
Statistics Canada, 1994). 

 

• 1992: 4 billion per year 
 

• 2007: 32 billion per 
year 
 

• A 1% increase in the 
literacy rate would 
generate $18 billion in 
economic growth every 
year 
 



Trucking Industry 

• Canadians with the lowest 
health-literacy skills are 2.5 
times more likely to report 
being in fair or poor health 
as those with the highest 
skill levels, even after 
correcting for factors such 
as age, education and 
gender. 
– Canadian Council on Learning 



Health Literacy 

• High School Diploma 
– Obesity 
– High blood pressure 
– Metabolic syndrome 



Considerations – Education Support 

• Tax incentives (employer and employee) 
– High school diploma (online) 
– Continuing education 



LOGISTICS 
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Atlantic Canada Community of 
Practice – Dec 2014 

Industry 

Government Academic 



Exploring Health in the Trucking 
Industry 

• OBJECTIVE: Much of the discussions were 
centered on the safety and stress level of 
truckers and looking for initiatives that will 
improve the overall wellness of truckers. 

• Agreed that there is no single solution to 
those issues. 



Short-term Solutions 
• Focus on dispatcher: Communication, particularly 

between the dispatcher and the trucker, is essential 
– a. Ongoing, education in all its forms: orientation, 

training, mentoring, coaching is necessary and need to be 
timely and up to date. 

– b. Training is necessary in technology and in people skills 
– c. Personality profiles might be useful in improving 

communication and interaction. 
• 2. Look to best practices so as not to reinvent the 

wheel (ie. In five best transport companies). 
• 3. Other themes to consider: nutrition, rest, exercise, 

general education. 



Considerations 

• Dispatcher - formal recognition and job description 
– Tasks and scope of practice 
– Skill requirements 
– Training 
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